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JC PROcruit C

Start Your Future
in a Caring Profession
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created and funded by The Hong
Kong Jockey Club Charities Trust, was launched in 2020. It is a talent-matching and
development initiative for first-time-job-seekers. With all the positive outcomes
made in Phase 1, the programme will expand its impact in Phase 2,

sub-degree and Bachelor degree holders who are seeking jobs for the
first time. By bringing in forward-looking employers, the programme adopts a
unigue and structured strength-based VASK (Values, Attitudes, Skills, and
Knowledge) talent matching model, 16
future-oriented job roles to join the human-centric and caring profession in four
emerging sectors: Creativity for Good; Technology for Good; Business for Good;
and Healthcare for Good for to create social good for the
community. Through the unigue t Mgu-@r traineeship model to support
transition from school to workplace for future work eadiness, young talents are
empowered to L unleash their pq&aml:ﬂ and carve out their p W' essional pathways in
Caring professions.
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How do fresh graduates find job that are aligned with their career aspiration? With the current advances in technology
and social development, it becomes increasingly important to prepare these young talents for their work readiness
and future employability. JC PROcruit C would like to join hand-in-hand with the first-time-job-seekers to embark on
your professional journey in caring profession!

ZHHA Tl B7 Creation of Emerging Caring Profession
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Breaking through from the traditional way of talent matching, JC PROcruit C believes professional career development
is not only limited to academic credentials. The programme adopts a unique strength-based talent-matching
approach. With the positive outcomes achieved in JC PROcruit C Phase 1, the programme further expands and
provides more young talents with the opportunity to widen their choices and embark their professional journey in the
caring professions.

EX{EERPRIBRE Unleash the Potential of Young Talents

REAL  MEARBAERAERAT | ABF—ERE > FERREC > BIEMIFLEREAT !

Opportunities are beyond your imagination as long as you CARE. It's time to untie the potential job roles in your mind
and what can be a potential career — no longer a ladder, but a portfolio to curate.

HEIEFNEIU Professional Traineeship Model

TERAL - EFAISEITESE | Job Roles, Pathways & Sector Development
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Emerging human-centric professions across four sectors

Career trajectory tailor made for the first-time-job-seekers with caring profession and development of professional
identity for non-professional graduates

Innovate and create social good at workplace and contribute to the community
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+ Offer cohort and community experience in supporting self-discovery
+ Engage in a multi-day bootcamp to boost work readiness and workplace competencies

+ Provide bi-monthly professional coaching along the journey

SR ETERTAFEZ | Industry-specific Professional Development
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+ Offer industry-specific onboarding training
+ Support trainees by providing on-the-job training and peer support network

+ Organise industry forums to offer future lens for trainees with industry landscape and facilitate
trainee with entry level pipeline on the caring professional pathway and profile building

'VASK) AZEic¥it&Ez | VASK Talent Matching Model
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+ Talent-matching based on values, attitudes, skills and knowledge

+ Emphasis on strengths-based matching rather than qualifications-based in talent acquisition and development
along the traineeship journey, which could further be adopted in many different sectors

+ Encourage employers to recruit talents by adopting this unique talent matching model
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F—E "ERTERAIRNKETEL BNEES

Positive outcomes made in Phase 1 of JC PROcruit C

2B 2THAERKRSH

21 tertiary institutions participated

2 800+#eE

2,800+ applications received

469mERBHE

469 traineeship positions offered

H189BRERELEE

189 forward-looking employers

VASKE 25 R BENEARERT2ME8 5 LIERA (Values(BES - AttitudesiEE
Skills$BE zKnowledge&z4)
VASK matching on 12 emerging job roles (Values, Attitudes, Skills and Knowledge of job roles)

/%\ =R10,000+BRBERE (BFEEA - SRURSHRE)

10,000+ individuals in need served (including elderly, disabled and kindergarteners)

% RBERR—FFERBIRE

71% trainees completed one-year traineeship

7% REmE+EBERREE

71% employers extended post-traineeship offers
(BR&ZE202257H)

(Information updated as of July 2022)
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With all these positive outcomes made, JC PROcruit C Phase 2 will expand its impact by offering 600 one-year
traineeship opportunities in 16 caring professions. JC PROcruit C Phase 2 is extending the programme to Hong Kong
Diploma of Secondary Education (HKDSE) holders or equivalent qualifications to join. If you are a graduate who
aspires to launch a Caring Profession that contributes to the community, please read on to learn more and apply now.

By joining the JC PROcruit C community, you will be supported by mentors, coaches and employers to unlock your
potential and jumpstart your future career in caring profession.
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Phase 1 Success Stories

F—EF=HERSHIEIE
Product Marketing Trainee in Phase 1 Cohort 3 <§uﬂ c zg,t,\)
Technology

Perry N

Perry @ BIFEEIKE - ARBLET » RBVEFENREEMBEUS
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Perry was a professional football player with no STEM-related academic back-
ground. Due to the pandemic and economic downturns, it was a tough time for
first-time-job-seekers to secure a job, even for Perry who holds a master’s degree in
sports management. Working in a start-up has always been on Perry’s bucket list.
JC PROcruit C came just in time, he seized the opportunity and applied for a posi-
tion in the ‘Technology for Good'. After a series of screenings and interviews, Perry
was selected as a Product Marketing Trainee in a healthcare technology start-up,
responsible for promoting wearable health-tracking devices.

Perry contributed to the product development for the company by making use of his
sports knowledge. As start-up offers more professional exposure and opportunities
for employees in general, Perry was able to get involved in various projects during
the traineeship and it likes fast track of his future career development .

JC PROcruit C not only equipped him with industry insight but also expanded his
professional network. Soon after the completion of the programme, he was
employed by the subsidiary of the same company.
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Phase 1 Success Stories
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Wellness Planner in Phase 1 Cohort 1 <$i1;g . ﬁ:t,x)

Healthcare
Noel

for Good

Noel KBIFHAEEHEE - ERESNEBRER » BEBAEE > AT
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RBEFRE > Noel/BEREAZHET - 0 ARIEEFHELER -
Noel graduated with a degree in Translation. She joined JC PROcruit C and became

a wellness planner to promote the importance of mental health and wellness, a
career choice beyond her imagination.

From the two-weeks bootcamp prior to official onboarding, Noel learnt elementary
psychology knowledge and lobbying skills. The tutors also guided her on how to
promote well-being and cope with people in need. During the traineeship, Noel
came across a soon-to-retire single mother suffering from depression due to
family issues. Apart from applying the skills she learnt, Noel also took the initiative
to find different community services to help her client to get through hardship and
recover from mental illness.

After completing the traineeship, Noel is officially employed as a full-time wellness
planner responsible for promoting holistic well-being in society.
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Phase 1 Success Stories

F—EBE =R EMTER
Associate Artist in Early Childhood Education in Phase 1 Cohort 3 (xgu .ﬁ,g\>

Wi n n i e Creativi

for Goo
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HERESHEHEMRE -

Winnie obtained a bachelor's degree in Animation and Visual Effects. She used to
teach small painting classes during her university life but was not professionally
trained as a teacher. Before joining JC PROcruit C, she didn't think much about her
career development, only wanted to earn a living as an art teacher. During the
traineeship, she learnt how to use different art modality in childhood education.
Spending a reasonable amount of time with children made her realised the joy of
teaching in a kindergarten. She hopes to continue to teach in the kindergarten, and
bringing in diversified art elements to the school, which facilitate the holistic
development of young children.

After completing the programme, she was offered a teaching role, and the school
assisted her with applying for permission to employ as an unregistered teacher.
Winnie is currently teaching arts at the kindergarten and, at the same time,
continuing her part-time study in early childhood education.
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Phase 1 Success Stories

F—EFEZHAEMEES
Creative Researcher in Phase 1 Cohort 2 <SCEH - ,t,\)

Leo s

ABEBEMEREEZANLeo —HRZEMABCERRBRNAIRGE - LA
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After graduating with a degree in Journalism and Communication, Leo has always
wanted to contribute to society by utilizing his research skills and experience

gained during his journalism internship. That is why he decided to join JC PROcruit
C as a Creative Researcher.

During the traineeship, Leo met his fellow trainees in these bi-monthly professional
coaching sessions and shared his joy and frustrations during work with his
groupmates. These sessions re-fueled him with a passion for overcoming
obstacles many first-time-job-seekers faced. At the same time, the Oxford Said
Business School’s social innovation webinar has provided him more
understandings and tools to be applied in work.

After the one-year traineeship journey in JC PROcruit C, Leo became more mature
in personality and found himself profoundly inspired. He devoted himself to
developing his career in the social innovation sector and was determined to help
build a human-centric community. After completing the programme, he was offered
a full-time job in the company and was promoted to Project Assistant. He hopes to
use his expertise to help more young talents in society.
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Phase 1 Success Stories
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While majoring in Banking and Finance at university, Kip developed a general
understanding of CSR but lacked relevant practical work experience. The
school-to-work bridging service and industry-specific training offered by JC
PROcruit C provided a chance for Kip to broaden his understanding of CSR. During
the traineeship, Kip took the initiative to join various workshops and seminars,
which inspired him to put the knowledge he gained within the programme into
practice and learn from real life cases of how the company are running different
CSR projects.

By joining a small and medium enterprise in the one-year-traineeship programme,
Kip was involved in a wide range of tasks during work. Participating in professional
coaching sessions throughout the journey taught him the importance of observing
other co-workers’ needs in the working environment, maintaining a positive mind,
and being bold to step out of his comfort zone to try learning new skills. Besides,
the traineeship also helped him foster a habit of self-reflection for personal growth
by setting goals and striving to improve at work.

Upon traineeship completion, he kick-started his full-time career in the company.
This one-year traineeship was fruitful and was an eye-opener for him. Kip could
further understand different social issues; through work, he could help bring
positive societal changes and realise the meaning of work.
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tt#& « Hilv Healthcare for Good
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To promote holistic well-being to meet service users’ physical, social, and mental health needs, young
professionals and paraprofessionals will be equipped with relevant industry-specific knowledge and will
bring new energy to the delivery and management of quality healthcare services to the community.

KL Job Position :
Bl St Ay
11 & f2 R 55 SR B mmmmmumn | | R T RIS ERD BIOEEIREES
Community Care Practitioner Health Coach Trainee Well-being Planner
(Elderly / School Children)
Bl

R 2 BhiE

Wellness Assistant

gl# « Hib Technology for Good

REBBOHERIF A ENMARTNERRRIFRET - ZFFSAIFEHRASIMINNGR - E8 185
SEERRKEE - BREFTRABMERNBRE > REAMTE > ERISEEAIFIEE -

Delivering a business strategy with strong social innovation and human-centric vision is treated as a key
success for many innovation and technology companies. Graduates from a wide variety of academic back-
grounds can carve an impactful professional pathway under JC PROcruit C in caring for our society and the
environment through technology.

i Job Position :
ST < Bl < Ein
XBHMRERIEINE e HIgINAE EREHEANAE om - mre - simm)
Business Development Trainee Product Marketing Trainee Design Trainee web, raphics & Muttimedia)
ST < El- < Ein
PERERIFINE SR E 1l B B R IEEINE EREHZENAE wvox - mmr
Education Technology Trainee Digital Art and Technology Trainee Design Trainee wiux, vigital echnology)
SIS T
Emif R IiEE
Product Research Trainee

RBEER Eligibility : @A BE2TBURERFBMURE EIRIRSRR) NBEEEHF
Open for graduates of bachelor's degree programmes and sub-degree programmes (Associate Degree/Higher Diploma)
BOFRPECR (HKDSE) SRS2E (BEERSCEASARERRE(B) - ERRREXCBRBECR) NERERFILEE
Hong Kong Diploma of Secondary Education (HKDSE) holders or equivalent qualifications (including The International Baccalaureate (IB),
Diploma of Foundation Studies and Diploma Yi Jin) are welcomed to apply
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Xl « By Creativity for Good

BAEES EANAENEEEZ2RIAFCAERNERERESIMANENTE » —EREIFRVRIEEM
BEHEERF - EREFEAIRKE FE2HE—HHEARINEREE » BRIE—EREIBNREC
BOXAEERNEE -

The arts and creative sectors are in need of newcomers who are agile, humanistic, and cross-disciplinary

to create new possibilities for social innovation. JC PROcruit C will help passionate youth to explore new
career pathways with the goal to achieve purposeful and creativity-led aspirations.

i Job Position :
Sy B Ay
R EM S #t&IAH By Bl =S BhE
Associate Artist in Early Community Project Assistant Creative Communications
Childhood Education Assistant

it « By Business for Good

RN BHEERAE SR FRIEANSE » ErERFERR - 28 'ERSFEAIRKHEL - RE
i ERZERE > BEHELRTARMEREEHLEREIEE - FWREHLENTER > BERNA
SO@EE -

New mindsets are required for businesses to gain positive impact and maintain sustainable growth.
Throughout JC PROcruit C, young talents will be trained to assist in formulate and execute corporate initia-
tives that support business and address social needs.

iz Job Position :

15 15
FAEIHEMEWMEER) IR (EEHEET)
Care Programme Assistant Corporate Social Responsibility
(Property Management) Associate

REEFME Elghilty: <) WASHPIRERABMIRE ERTREEOR NBRESRE
Open for graduates of bachelor's degree programmes and sub-degree programmes (Associate Degree/Higher Diploma)
BOFRPECR (HKDSE) SRS2E (BEERSCEASARERRE(B) - ERRREXCBRBECR) NERERFILEE
Hong Kong Diploma of Secondary Education (HKDSE) holders or equivalent qualifications (including The International Baccalaureate (IB),
Diploma of Foundation Studies and Diploma Yi Jin) are welcomed to apply
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REBEIEZEHHA Traineeship Journey

g —HA Cohort 1

EE =)l E= B BRA™ N acH] Fi B
Application period Interview period Offer made Onboard training period Job onboard date
24™ OCT 2022 - 14™ NOV 2022 — 28™ NOV 2022 - 370 JAN 2023 - 16™ JAN 2023

11™ DEC 2022 16™ DEC 2022 23F° DEC 2022 13™ JAN 2023

£ _HA Cohort 2

E55 HE [EEa=)-l BRA® NG FiEH
Application period Interview period Offer made Onboard training period Job onboard date
12™ DEC 2022 - 2'° JAN 2023 — 6™ FEB 2023 - 6™ MAR 2023 - 20™ MAR 2023

5™ FEB 2023 17™ FEB 2023 20™ FEB 2023 17™ MAR 2023

55 —H§ A 4H Cohort 3A

BiE HER Ei BE BRAM N A =
Application period Interview period Offer made Onboard training period Job onboard date
27™ MAR 2023 - 8™ MAY 2023 - 29™ MAY 2023 - 3RP JUL 2023 - 24™ JUL 2023

21°T MAY 2023 16™ JUN 2023 19™ JUN 2023 21T JUL 2023

5 =HA B #H Cohort 3B

EEEHEA EE EHEA HERAMT N )=
Application period Interview period Offer made Onboard training period Job onboard date
3°0 APR 2023 - 15™ MAY 2023 - 5™ JUN 2023 - 10™ JUL 2023 — 24™ JUL 2023

28™ MAY 2023 2372 JUN 2023 26™ JUN 2023 215T JUL 2023
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k2 B4 K 3 3E E 2 Eligibility and Selection Criteria

rESEEEEIRKFE (JC PROcruit C) AFEIE FEMNEXLHBMEERERE -
JC PROcruit C helps motivate first-time-job-seekers to look for work opportunities.
BB AUARS A TR

To be eligible as an applicant, you must be*:

1. BEEEER

2. RBROIETESIEZE

3. R2020% ~ 20215 ~ 2022F S A4 R2023F HE KRB E(] ~ BI2NU (RIBXREHRE) FE
hEYVREM(HKDSE)HEEERE (EIFEESCERABTERIRE(B) - BEREREXCE - RESUR)
MEXYE

4. ZHTE (BRHE) EEFRZNNER (B1EEHH)

1. A Hong Kong resident;
2. Legally permissible to work in Hong Kong at the time of application;

3. A graduate of a bachelor’s degree, sub-degree programme or Hong Kong Diploma of Secondary
Education (HKDSE) holders or equivalent qualifications, including The International Baccalaureate (IB),
Diploma of Foundation Studies and Diploma Yi Jin in 2020, 2021, 2022 or 2023;

4. With no more than six months of full-time employment on a consecutive (not accumulative) basis,
including probation period since graduation.

* A ESMIEREER BEENRRER > MELREREISRIURENEEET » FEILERREARRERRER

* The programme adopts a rolling basis admission process and will consider the eligibility of individual application at its discretion. It is
recommended to submit the application as soon as possible.

AT B BB A AR > BAEISARA R 2E -

In case of any discrepancy between this booklet and the website, the website version shall prevail.
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